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Learning to learn
while learning

Learning competence

Learning in new
situations

Feedback
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Implications of this formulation:
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Metacognition
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8 9 Learning to Learning to Learn | Metacognition
Learn Dispositions,
Thinking Skills | Attitudes and Beliefs
and Strategies
= Identifying a Learning motivation, | The problem solving
& proposition learning strategies and | (metacognitive)
% orientation towards monitoring
Using rules change dimension

Testing rules and
propositions

Academic self-concept
and self-esteem

Metacognitive
accuracy

Using mental
tools

Learning environment

Metacognitive
confidence
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